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Abstract

India’s landscape of women’s employment shows a mix of encouraging
progress and persistent challenges. In urban areas, female labor force
participation has grown by 10% between 2018 and 2024, with 28% of working-
age women now engaged in paid work, yet over 89 million women remain
outside the labor market—more than the population of many developed
nations. Social and cultural norms, marriage, and family responsibilities still
limit women’s work opportunities: by age 29, around 80% of women are
married, but only 29% are employed, and married working women spend
nearly three times more hours on domestic duties than unmarried ones. In
rural India, women continue to drive agriculture and cottage industries—
making up as much as 90% of workers in some sectors—yet overall
participation has slipped from 41.5% in 2023-24 to 40% in 2025. Self-
employment is on the rise, with 65% of working women engaged as
entrepreneurs or in non-salaried roles. Despite government initiatives like
Skill India and targeted financial and training programs, deep-rooted gender
pay gaps, underrepresentation in skilled and leadership positions, inadequate
workplace safety, and entrenched social attitudes hinder real parity. Closing
this opportunity gap will require stronger legal enforcement, more gender-
inclusive work environments, accessible childcare, and a shift in societal
expectations, as women’s economic empowerment is essential not just for
fairness, but for India’s overall development.

Discussion

SRl : IS Ik S vy wfAfoT TR e Fa— «f e wrafoE, el qae wHwe
AT | OF5 G T2 FAGIPIET LN ZCS A, I TR BY2 (OIS RPN 7, I8 AATOIE
T, IEARTel g3R Faie agas afeft gitel @ fars e |
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Arefed IRAQTENTS TAmE R, FPER ¢ AT A @ qgnfs -8
V3UGFOI(d PRI O SR @28 Q&7 93 (Ministry of Labour & Employment, 2025) |
g A9 AN— ToW «EARIres «3 g awEr 9963, @ S EmE TR I @i s e
(PLFS, 2024) |

*gCH T FE DI ¢ WIS IS 7oz, [T Al TANTE T FIS R IR |
e e 4, #f§A ¢ e vt 1 fRieerETe Srart FteE A Avce | [y I@ e
(QTF B IZF I AN & [@E ¢ Al niftg @3 I8 A9 7@ WeR | OF W@ IS O
T2 FACTS, (I THAC (12 AT Jouie 27 1
TR e cFae Koy At R sima Tofgls @, @i 120 seyfe, e, 715 ¢ ERRice
SIME @R (T | $F8, AR OES TNA F TRIAMA (bR T NG A, (TR SR Jal A
T @R FACHE FRFISRITSR (ol | oRTed f[ifen ditey @3 AffEfer =i s =i— afwd s
AP IO GE TEH SIHCOT WS ST AT AL¥IEAZ A I |

@ifeT-ss TEWIE @ TR ToF s @ etz | PGS, Ea I @32 RFEER
TCS! ATS A WHAFOIE Fhoa® AR (Bhattacharya, 2021; Chauhan, 2021) | @IS FAQS
S (9 FIEE TS (Al 73S 27, 92 ForHfofes (&Ta ARS8 ([@UeR |
T8 A e @, T v’ @3k [fen aff e ¢ gafene FOIb ARNWR T I SN (AR
(Press Information Bureau, 2024) | Sidl <1 $To AT (5B TR |

TR, T A vy Tl TW—afs T T, S @3¢ wifer fas wasifex
A GG | G5 AN, FRCEF € NART AAG TTCe 20 AW Gy Kmise @ fFism FegeTa
AT TofF FAC02 2@ 1 G2 ALGAR HAIIE, NG 8 AR AF qLHARd qF[@ Te i |

Arefod ARPRYEA (038-203¢) - TS IEF Q@ RS IACHE@ FGma qeeiazed g
TR S (A9l coicere, oaft aeae SeEisf S w3

I AT THAAZY ; 205b-2038 A N *HZALT FHGIA THIF 2F d0% @ (=2 W%
(Ministry of Labour & Employment, 2025) | ST Q2T & br.d (15 =R <! ANASIER 807 AZH
IARA, WA T I 9 THHFFS e SIFRTS @9 Mo 2IFa 1 @3 g4 F99 ANz
e A, FRIER T, IR TOR YR FIGH SRR ToAAT! 7 A |

AT TR AT : 2029-38 TLICH AN G AT FHAB 85.¢% 2o, 03¢ A ©F T
80%-9 (TN TPTR S F41 2GR (PLFS, 2024) | IR &ttt FrRAHa FHZH T+ I |

fifire IRT ORY : 2020-28 AT AT o fifeErTRe @M Tres (*12wd) I e forwl ¢ wwe
e MNCS AT (Ministry of Statistics and Programme Implementation, 2024) | 751 @ sifgwt 1<l
Tege e, AfGARTE 519 @ AT WoIF S FHAECH AR A |

AL A4l 8 BITAGPTNR : ©IACS TR FRFICH ¥Rl 29 Jed Aed Aecene, IABIo! I#qe—a
o2 QYT TS T 1 2], T wF Wi A/ WS, TACEH ired, ARERE 5o 8 FoTTe
vEeTer O il R 4%red (Ministry of Labour & Employment, 2025) | (6 (78 i<ieta® &1
foa Qe <=1 2\ —
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). ANITEE 8 AR M - 2¢-3> T2 I TAWE TG &AW oy [RTS, F8 9 9% FH&E
AT FACO #TAF (PLFS, 2024) | ANG Q478 T A4 9l RO Mid— FSNH 8 AR TG |
A AN 2ARRAIEE 2 (S IIEE CFCa AR ST Tl 1 FBI w1, o2, @3 F=i=re=
o — O3 W] e I viel 9 Qe ANy “lReg” T 992 L’ @ VORI G (N Wed
FUE (R (FCE ANGS O O [ AL |

R, VAR ICER OF 8 ANEF oo - [Rfze i afeva te ¢ 9% 23l Jiw | I
(Chauhan, 2021)1 @3 FNO! SIWF (NS THACT *Itd IT AL T Wie | Q0T Feew 7frg
Sleeife Te W ANTEFSICT TRAT IS T AN O3 el AT T FACHE AN LRz
Nl T AR |

o, frFl @ WSl ettt - R 2F ATCe IR P IS IR FAAER I @i7s Hfre |
g TR T e, (oPiioTe elf¥iFe I SITE! REAF WSl TSl e FACES—AMIEGF i, WA
q5fe I AW TOIR O (78 WSl K AT AR 1 (Ministry of Statistics and Programme
Implementation, 2024) |

8, TAPIFT 8 ISR AT ANFT - TEE & ey FHTe T & Tt A TgIF ATe I&
(Ministry of Labour & Employment, 2025) | ORI 200! F& I3 FARA, @-NC IC FARA 8
O (FAGTECS FRI7E], 9 8 ANGT FFho Ao | FHRE QHH Qo qae @ A ros 8
fmoset |

¢. TgF [T ¢ [aieree oo - 132 IC IS TR WS AN 2T (G I TG 27 1 9 Fef
FACTE@ @ T A TeeETe S TRmE SHHAm G AtAS Y B W | T ©ird
QYR 8 (e By Foa® 27 (Press Information Bureau, 2024) |

b, TS (I - OACed [y e TR FIII 0@ QAT AW 1 (@ AT Ta S¢%
TR FAGI, @b W @ APow oo g Ay W3 TF WEF (PLFS, 2024) @M1 @] 21y efoife
o7 AR FAHHs, forl, SR ¢ wEftAfes Jrane 7|

TR FAZIT AT GFANGE 77, — R AT JARI, NG O, 777 JRZAe,
e, aiER A PoTel A TS ([FEEIE Siod O 1 @2 HIEeetE SItE Sate e
q3f5 FAffere @ JWE 2Tpsl, — FTTER el WETe 73, ARRRE T TR TR, FHewa
TAAHI AR NT TS 2@, R FHe (©rEAATT ¢ AfRFAE qHe FIGE FA0S A (Press
Information Bureau, 2024) | FIKIE FNGIC & FA! A €Y OF GG FITo! TI—I92 ©f OHCA
a{ifs, AfEE T R @R FoRAR fofe Toge T4 AN AT Wl B @FH T,
Trfefer 8 GIA2 OIS o7 TG 7 |

¢ A1 AN @F QI 2@ @R 2l sw T fehaer Fw a0, 8 9w @3
CTR @I (ACE AT 7, THPS |
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> & AR ; FRF @t - ANl SRTe TN AR (@I YA F— ofdt FIF, #WfT, FfHS 1 @A’
b5.¢% &Y AR TS FRAPE, AT, IO 8 TIHET A (PLFS, 2024) | 92 AOGTATS AR
WA JFWC Aol ORCeF CFeas E—F TAMETR ¢e% (AF do% 1 I S 47d 2T |
01 F@— g2 oW 58% 1 <1, wRifefes Fu g ¢d% T Fwfers | s W3R Ated T
G2 TR, W @2 e wofE, sk g At e R sk frmars Afes s, T8
WWW #1 « (Ministry of Labour & Employment, 2025) |

R A A : O 8 AYFETS A - */2A1eC TR G0 WYF QTS Ceora SRt S ez |
e, Fg, M, a¥PE 8 AREI—aE 7R TS Ofrd SR aq e R Wwd @M
SYE TS T &l wo% T A1 (PLFS, 2024) | IFRITS 7, FIHPE BEIE KR e
TP AT Faced | Pl QTS Rl @ ef¥wcd Sima el we etk | ARl Ao — @ (=I5,
@5, [EH CEq, [Fhed MFH—TRE SO/ AfGH | A2TAF (T TR Y O FA0A 1, ©i
“{frcas wikices et faces T8 7= S0 |

0| T @ AT A : ] @ ETAeTer S - WA oS el e e AMerR 1 2000
(ATF 203 AEF T TS TAF F2 58% (ATT= (Press Information Bureau, 2024) | TSI UE%
FAS Il BIAF WA & SWs e FARA—FE I, T, G062 ¢OR, TR Gl A
(Ministry of Labour & Employment, 2025) | @2 S ia1at ©¢ free etafes Tidime oo Fa0z
T, 9L A ARTSCTR 215 foTU0=e | ©fia @3 B 2, TORE 8 AR AR50 |

TR GOA] TE(AT A8, IBIOR AW AN A€ qF HIEAG— et T aens
wefeHifa ATe, 75 TG ¢ [FAII6R Tok it AR Fe S0 | *120d AR TG (FT, FHGE
AW, ¢ Tafed Aoy ABE ATC2 | STHE! TAMI & TS A A, IS &A@, A
afers afEweg JCA% AL T (Press Information Bureau, 2024) |
SIRICST Al Y FRAREFIC O o= F— Ol Tge T TS 2T e, Feern syeeiere], &% ¢
e e e @i e | ota eime o) TETel FIeE AAACS 2 TRFIE— ANGS Ao
RS, FRIW ¢ T TR, afd ¢ TR FeRe @R Afels WTe oo™ & T
qe¥iazel ffoe F111 TR INGRA (T JfEre Mg T, GBI eI AT SHACTR oA @t
SMd TeHlaRe T ATed, T2 R AE SRS |

TERPIT 8 G : AT AT, TR *MfETo - SRS TN g Q¥ I vy FFAWA 7 971 A0S
G A Gl WX | WF O TS NS FE (AR AT 8 A S FHOR ¢ FHBI
Ty fCacE T Soane (Ministry of Labour & Employment, 2025) |

skill India : Wl AR LA - G2 FOIOF NG A A=A NGfeT aAfép—HEor, fefedra
Tom, S5 #efi, TR, 2foiffs, Teoniw A @ (Ministry of Labour & Employment, 2025) |
TS T Y PR T AT FRA I, AP, (WS AT AICIThRA, A BIEthes, ¥2 (ofd F0 |
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Startup India : A G4 SIS - TRWF T I I IA FACS B, WA AT WGCATR @3
T | RS A9 2heT, A AfRFE ¢ afrwd, W Soareie W A 71 Wi S e
AT, (R5 SEICE I Fed e Faco |

TANTRE TS AT - &Y AIFIT 7F, WS S 8 FATGEALNIT & FCR M Fferoae! e 1 ot
T FA02: SOUE! el FE Aol S, @S FISr <IRIE (Self-Help Groups), LS QAR
fafen St 1

AT FARIRANS 2 feyeerat Soapiel ez, @ 2@ AT FA0RA, TSI - 205 | ANCEH
(BIAe O T BT AR A6 | 68 DTer AT AR - ARG Twere Nwiiee!, S
PISCE (2B I W, FAI7e oo, Je TG 91 e | @7 FIA G498 A Nl IS @S
AT 1 A TR (AT @TS 4 2 |

e A erE bR AR @i I, Wi e — SRR AN, e Efeans pigefy,
feiom S, (g ¢ Prare azd KR 0 G IR STl T |

AMCGCSW '@ A& (T - A FAN FAGC (TR IS 205, ©F Areyeem O Ay | fog
ey oIl fAfrs, Argfed U3 FHGRE FfoS; AR (@A (@RS TN, AFF A Fired Tek
SR (AR (BT AR |

TGT SIATST (@FIB ; TR N QAT - S6d A, K29, A ¢ AIGEd Wl Aepeiice
QI AT FET CHCE THAN AN SO A4 ZA ACCACZ | “TAIE PG A S LA
— O3 ABfETS (Il QAT WS ARRAIE &R [T 6 | FHewE@ 917 ToAfFfs Ao fmefze
Y | IS woR ¢ TR SR KR SRyt T 0 | FER 2F I 9 TSl ¢ TG
Ton ¢Fraz iR “ferg TR (PLES, 2024) | % AW 9K S [y T ReTw (it 77,
(G T |

v 6 SN erre b : waifeR TS - AT, SifiEre, WREIE @I IR TCS! A TS
T ARSI S @ FHGCT A 1 T o @ FZoTRT AN T 727« | #Hfaaifas
TN ¢ ANGF AR A POl AGCAR | AR, Wefwe, e ¢ {5 e AT
el ORI | VRIANE SIS AR A EHILHAT (Ministry of Labour & Employment, 2025) |
@ QIS AR Fh— A NG [Hoe 22, (Tored *m qibfs, 2ZfFR 7y adqs s
AT ToES O™

fRiftre A8 ep A - FrE A TGS Ig AR IACHE A FACS A AKeRm B AT 7L
T | PRAGTE B - YR ARG AN I, T 2T ¢ I7F FOAme Tg,ANGFoE ey 1
FAE A WORST YRS T T 7, 9T FIA WS A1 A2 Fiw zee s qg =
(PLFS, 2024) |

TRCS R TN AT weifs qre o [afefee smrwatet swefw: [=em s
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AEOTSETE SCiol, WFel THAF ¢ Al SOVGIMA &) =& 4el, el ey i1 F¥Fre 217 I @
FAGIRE AR A CofF |

SRS TR B oAfafFfe @B =18 T Fort F@— T ¢ ANfas Awtest
W T 20 A AT AT TR (A A 1 (T GLARSF 8 ANEE SR T AR
sjefrer wexiarzel Ffoe Fat Qo TR W Gt vy A S e T @l @SS Saww
et T2 Ao S92 201 IBqWH | Tae (Ministry of Labour & Employment, 2025) |

TS (@IfTT-35 TR Ao - SRS @fCT-3s AR 7 TNWT FIALTA 8 AT G
2O TR, A Q98 AR Ihw @1 A (Bhattacharya, 2021) | TAfTST e @I GG
(=5, =%, &Ieee), oAt f[fer @ Jpeifapda qrel WrowE FNRE FRe JHT Foaw 2R Gre
T T T I PR ¢ @Y (@GR | TN AW I AN PSRN 2R I 2R
forafes, Qe FHCFG (AT AE APICS A4 200 | Ko 03 peifavifas, 3541 fewral @ sfaca
QTS SIF FIE AR FEF (e fI@fZe (Chauhan, 2021) 1 92T FF G ATSS AT GIF! FBFA
TR, @A Afelie 517 ¢ Jfeq M Fie FA00 TR | TFHF @ AREE NHWIE JTAF7E
Y CFCE QAN A FCR, T o &dEw A gender disparity (ICSCR (PLFS, 2024) | 7TFalCI<
TqOF TR T S oS SR 5 GOIR IR EAS (@R OIE ORI AR I
@1 TR FEEfere ANAGIE KT weHaRel g (IRCR, T @I ANAT wLtaes ajfares
SAS 2old TR | [UME T AR @A TR FHAE (@8R, G e e
fasifore Tz | ¥ Gs afsqsoel ¢ (FRY @Uucz | THE ¢ [fey uafes eEifie go/ @
FACS AT &) [T F2RS! ¢ AT FOYD ez FCACR 1 AR W AT T Al
G AR T 2R qR Fe[od SWie ReTd oo eFfs a1 ! ez | 998, e eyl 3
feiIel @ Traol QL8 TR AR = @A I FACR | AR, TR AOIR AN
TR TS @ FfS @R ©f FBE o T ARN-AFI FHARE, = FHewq ¢ AW @
fAfo® T st e oot Jfa ¢ AT eFg e AEIE | (U (GFAR SFACTA &)
TR sefifgsd FRgER wwer o 9 ey | wde, @ifeT-ss TeifE Fims FH&GE
O] (TS, SO 8 FAORIT @9 ARG (@ Tt Teer @2 F5om Fifbea et 784 2@ 1| i
TRISE T 8 lom Geelazed (it s *fee F43 1 TN TeR afewst @ fo am
AfTHF FCAR— TR gy qAfsTFOR T, ANfGFeRs o el a3 el | qeIe T4 CFe@
AR @ AT A vy AT Ff6 77, I92 ARRIET s FToaret ¢ e ez Frete ZRM |
IFIACY, TR FHCFG TTCS TSR TP 517 @ Taol Sitid argfeg™T F8 IR0 | oIt g,
F AR TR G 9RR RFRR wfelie Fitas @R TRwikE T faed 2@, W AE@m
RS TR -7 e (e e | 9 S [Fg STReierE o weftafes At @ A cfeere
THWE IAGREA TS AT FERCR | GRG W 141 AN wLifere I ¢ Fa I T4
frSaieT | TN T LR (63 (Ste AETT 4y [T ¢ FomE weag s 2@ el Fe
Sivia T wfeas ez 1 fEfEte Mama A e ofafofs Tt APy wenze AT aenaReR
@IS Sl AR | MRS TR GBI 2R &y <0 AT T Cofq, feder srwaret
I, T 49 R @R Torel Al woe wweeld | eI e ¢ FeoAitab ATS gender-
responsive FHARCT (S 2 TR T AT 20O AR | A=A Fe(ewea @7 2zl e
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¢ fatorel Ao 399 & FUR “MCF! (e TRF | T IoT T, T FOREA Jfad T vy
JEH QR T3, @ T G FfoAerore I @1 ©F (AG-Aiehie wdifors T
sjcfist Eexlarzel ffve T @ @R TSR fR[fTea, [ ANGRITT (e TR @ el afedr wwmgelef
W S (Bhattacharya, 2021; Chauhan, 2021) |

AN @ THTTAET oY - OIACS AR FORFET T @I I AR ©F AIGS, qfeafos s
Afore cwig [ge ¢ TS (7T ST TS | T TS FACTHC FRW, Fa1m ¢ FHwisjfena
o T A, @12 a0 e Reee oo el . MN-AFT I M (O FHCHE@ K0
@ SPCEE N e [6S Fa TR 1 workplace harassment A1 IOl (A JRIE g e
2 | AfSHETEATS T A @ FAL ATITS 2(F, ACS TR WA 8 #ARS Farorer arafegii
2@ TICS AAET (Ministry of Labour & Employment, 2025) 1 2. 3@ 8 fRsm fiwsrarrer sf:
TRIma FAGRE BfeRerel qruits e JRa wefwgd Jre ¢ =M child-care R4 A
T IS 8 2RI GIBIE TS AT G e Y #1031 FACwHCE Fresrerme! @ ¢ JRyee
AT IR TAWE & GfSfTE AW FAE (Press Information Bureau, 2024) | ©, T TG 8
(Tgle ARR TedaRd Jfa: AR wweR fofere WA WG [Afte FHte 7@ uIEA AR @i @
FAMER (90 T FeUF ARG AP AT Tos, A Fraw ez W& amE A Tkime
TG TAR (A9 | ot (qq) 79 FAR & RO “WMeFA @2 d@Iew (Ministry of Labour &
Employment, 2025) 1 8. 7 @ wFel Tze: oy, A%0 e ¢ Tmyre FrwR ko Res alfa e
fite 2@ | Wiy affrmd ¢ wwsl JfaR e T [fen 01, sey(e, FPeE, FE e S
oI TS m Al TS TFN A (Press Information Bureau, 2024) | AIFEA € (@IS AT
f*Rel ST BT SIS 1 ¢, SIEf @ ANEGs Avoel Jia: T Qe Fewe =iz ¢ foxw
IV AT FACS A | FHCFE o (77w, fdfien ¢ farreRiTem f[era Toerel Ifaa St
ANETT TR AFBTS 2 (Ministry of Labour & Employment, 2025) T TeRe e e
BRI NG T WEPH e Fa0e @1 v, AR 8 AT TG A FNGRCE 2@ 8
AT T ARRIEE S St | sifiifzs A ¢ e awerieret Fifow Site fifrs e
8 Apo *fHEF T (O AW | JFICS WA ¢ F2F 2(© TeAfRe Fa08 2 (Press
Information Bureau, 2024)1 Q. SIS ¢ FOTCATS TFA: FAFId AN (AT &F I FNT B
T e ARTE TR THARN FCH ol FACS TR | (NAWMA G 7w 22, Th-1E
SR ¢ TS TRWe! Jfad MW FORFCTE @ I TWI (Ministry of Labour &
Employment, 2025; Press Information Bureau, 2024) | 93 ITARNECE IBIIA® 203 SR A<l
RIS =5 @ TR we¥laRd $ea Sely wLAife ¢ e THACT WAT Ml FCS TF
@ | (TR T '@ 379 701G AR &y ArRina =i Fery ¢ My werlazd &6l | 92 Ranate
OIS AFFIET AN R[Sy «afere ¢ ANET Feode sFeNIIE TS FACR, ST TG FAOT
8 WIIISICT KGR AT Ty QF N T DI (Press Information Bureau, 2024) |

TR FAGRC Tz Y GLARSF SHACTI T 77, I9 AIGE i @ e eifed wsifaart
fefe | widal T3 wRTEE Wi @ sjdire el g7l I, O iR Wi e ¢ e
T RIS 21 O *ZAIWCE ARG FORFCE DT 038 AN &l % 208, ATl qeeted
TR weHlad [UE ARTSER 77 203¢-9 AW 8o% @ AR, A AN Faed WCF (PLFS, 2024) |
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sl 3o fifercae @M FifEre *—E 99 iR @ Fifes q4R TR ©itr weFe! J A9iTS
AR T, T GF0 IC NPT TABEF N0l (PLFS, 2024; Ministry of Labour & Employment, 2025) |
TN FACH@ A A @ - AN AhEel, Twed om I afsfafey, Wyt W, e
TS A | Fg AT @ AT W@ 3¢% 6 FHGN, @G ATHTem ([{FEwAAT FE (PLFS, 2024) |
T E FITOF 8 SOUG! TR TR 205b-33 IR A 38% I (AE; T FHORIICIR FoF M
R 403 (Ministry of Labour & Employment, 2025; Press Information Bureau, 2024) |
@IfET-3s TNHE 2eias NS WSS Ffe AR, JTFaT 9O 8 o1t (9957 ([T,

Tt AR 2 Tl TG HITEe Cof FCACR | R 8 AMEGE oAt @% Skill India, Startup
India @3 fAfeq Wafere T FAORE F2RE QRFT 2 IR, MR SWILs A &Y, 76 %,
TG 2Af*Ewe Siiees W32 FNCFE 5573 252 (Press Information Bureau, 2024 |

TR, TR FHAEE TR &) ARG AR Forge, [aem Hesrerers, e
TG, (T9red @ Ifa @32 WEF-ANET AveTe! | TS, AR ¢ TEd Afere AT
TR sjfier, AP ¢ weftafes Jfe Afte Face 2@ ATe oRTed ANGT TR ¢ aiafss 3R
T U BT T | 93 THANIF OIS FIFIET @32 [T qaen 7eFgr 8 «afeen afsram «e
Areifess (oI AraTe wetreee |
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